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? f ,?r H - Hillen kootter, Rear Admiral, USN, Director of 
Central Intelligence, for Assistant Birector/OSO and Assistant 

?nces w(?h C ntt hlef P- a " d !’ Subject : Security and Operational Clear,- 

mtmo ~£f> r Chief/I and S. dated 10 Feb 

Necessity f°r uniform security and clearance regulations is cited 
The guiding principle will be to collect extensive information on all 
individuals concerned. Notes two types of clearance: Security and 
' Designates which kind of Agency employee is to receive 

.ynicn kind of clearance, and the procedures covering the granting of 
clearances This includes Covert . Investigation of background and the 
roles played by the offices involved in the granting of clearance. 
















